
job stewards are available in 

Thermal, Production, Mechanical, 

and Plants.  Should 

you ever have a question about 

how the Union is handling a cer-

tain situation, or you have a com-

plaint, or concern about any 

issues that might affect you, 

please feel free to contact 

us at any time.  Look us 

up on the Chevron white 

pages or on our Union website 

at www.uswlocal12-6.org 

-Matt Cantrell 

The members of the Workman’s 

committee are responsible for 

representing USW Local 

12-6 members.  The job 

stewards are volunteers that bring 

work issues to management, inves-

tigate complaints, and offer advice 

in to both management and repre-

sented employees in re-

gards to 

contract 

provisions.  

We support and enforce 

article of the Collective Bargaining 

Agreement between Chevron and 

the USW.  It is our job to make 

sure management follows the 

agreement and abides by it.  At any 

time, a USW represented employ-

ee can come to us with their con-

cerns and we can represent them 

on almost any issue.  Communi-

cations between a job steward 

and a represented employee are 

confidential and a represented 

employee can ask for a job stew-

ard at any time.  The 

Did you know that according to 

the Department of Labor, the 

employees represented by Un-

ions are only 11.3% of the work 

force?  Did you know that some 

politicians are fighting hard to 

shut Unions down? From so 

called “right to work” (for less)

states, bills that would prohibit 

paying union dues, telling you 

how to spend your personal 

money (Like prohibiting political 

action fund direct paycheck de-

posit), to making collective bar-

gaining “optional”.  Why are they 

trying to shut down 11.3% of the 

workforce? Think about it.  They 

want to pay teachers less. They 

want to pay public employees 

less.  They want to pay private 

sector employees like you and 

me….less. They want to be able 

to hire, fire, promote, discrimi-

nate against, anyone they want, 

and generally make it harder for 

you to complain about it.  And 

just who are the “they” might 

you ask? Did you know, the 

“they” are the people who have 

to defend their actions to a 

group of Union volunteers who 

fight to defend the table scraps 

the corporations throw at us. 

- Matt Cantrell 
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“Remember to 

cover the subject of 

smoking with your 

crews and point out 

areas where you can 

and can not smoke.” 

Chevron/USW Joint 

Health and Safety 

Committee 

Known Safety Issues at Midway Sunset 

Safety Issues-continued 

Joint Health and Safety Committee Members 
The Joint Health and Safety 

Committee meets the second 

Tuesday of every month at 

12:30 pm.  The agenda is creat-

ed by me prior to the meeting 

and I take input from almost 

any source, such as fellow 

employees, bosses, business 

partners, magazine and inter-

net articles, and the OSHA 

website among others.  The 

Chevron/USW contract allows 

members of the committee to 

attend safety training twice 

during the three year contract.  

The next training will be in 

Pittsburg, PA., from September 

23-27, 2013. Both management 

and represented employees 

will be attending the USW 

Safety Conference where 

there are joint labor and man-

agement training classes and it 

gives management a chance to 

understand safety issues that 

are important to the workers 

that actually work in the field.  

Nick Bryant, Ronnie Sanchez, 

Seth Crenshaw and myself will 

be attending this year. We 

intend to use this training to 

make our work place safer and 

to help management deal with 

safety issues in a logical man-

ner.   Current USW JHSC 

members are, Matt Cantrell, 

Ronnie Sanchez, Matt Gonza-

lez, Nick Bryant, Seth Cren-

shaw, Brian Shackleford, Alvin 

Bryant, Noah Garza, and Jose 

Avila.  If you have a safety issue 

you want addressed, please 

feel free to contact any of the 

above listed members for con-

sideration.  Remember that no 

safety issue is too small—Matt 

Cantrell 

around it and leave it shut in 

until it could be x-rayed. The 

company is in process of de-

termining what to do about 

this. A stop work authority 

was issued on 5/20/2013 to 

not work around or near split-

igators. 

Smoking Near Well Heads 

and Chemical tanks: 

During the last JHS meeting, 

there were several instances 

Splitigators– The 

Thermal group was 

instructed not to 

work around splitiga-

tors due to high x-ray 

failure rates of piping 

in certain areas of the 

splitigators.  We were 

instructed to shut in 

the splitigator if we 

needed to work 

of BP’s smoking near well 

heads and chemical tanks, or 

other areas where you should 

not be smoking.  Remember to 

cover the subject of smoking 

with your crews and point out 

areas where you can and can 

not smoke. 

Contact the JHS with other 

issues that you know of.  

Thanks... 

            -Matt Cantrell 

 

showers operate intermittently 

and typically fail when you 

need them the most.  Tempo-

rary portable showers are 

installed to meet safety stand-

ards when working with caus-

tics.  

Update– The company has 

finally approved the funds to 

rebuild the safety showers-

very slow process 

Vehicle Mounted Light 

Bars: 

The vehicle mounted spot light 

bars appear to have been fixed. 

 

Lighting At Oil Plants: 

Lighting is still an issue, howev-

er, the company is in the pro-

cess of repairing them. Some 

of the Oil Plants at Midway 

Sunset are not lighted suffi-

ciently for nighttime opera-

tions.  Work orders have been 

placed, and lighting surveys 

have been conducted.  If you 

notice areas that can use more 

illumination, please use the d7i 

process and follow up with 

your HO and supervisor. 

Current known safety issues at 

Midway Sunset are: 

White Book: 

The current issue white book 

is out of date and should not 

be used for managing safe 

work. Use the online safety 

manual for the most current 

safety information 

Safety showers at 17S 

Steam Plant:  

The company is in the process 

of installing a totally new sys-

tem.  Currently, the safety 

U S W  L O C A L  1 2 - 6  

Possible 

explosion 

hazard 



Safety Incentives– Commentary by Matt Cantrell 
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Let’s discuss safety incentives.  

I’m 41 years old and I’ve worked 

four jobs in my lifetime.  I worked 

at Target for 7 years, I worked for 

the State of California for eleven 

years, I worked as a small busi-

ness owner 

for three 

years, and 

I‘ve work for 

Chevron USA, 

Inc. since 

2008.  Since I 

started work-

ing for Chev-

ron, I’ve always wondered 

how safety incentives contrib-

ute to a safer work environ-

ment.  I’ve never worked for a 

company that does something 

like this. I can understand giving 

someone a hat for reporting an 

unsafe condition as a near miss, 

but I don’t understand how can-

celling a safety BBQ for over 850 

employees, changing the incident 

free operations (IFO) sign to zero, 

drug testing and treating the em-

ployee as if they have leprosy, for 

reporting an injury, is in fact, an 

incentive to report that injury. 

Federal and State law entitles you 

to report injuries and unsafe con-

ditions without fear of retaliation, 

We will be meeting with members of the 

Chevron Coordinating Council to discuss what 

our members need on a national and local 

level from Chevron.   We will be discussing 

safety issues, drug testing, wages, benefits, 

and many other items that pertain to our line 

of work.  As always, we welcome your input 

into what we should be discussing and infor-

mation on issues that directly affect your job . 

It’s that time again.  Time for the National Oil 

Bargaining Program )NOBP) conference in 

Pittsburgh, PA.  This is where the local unions 

get together with the International union and 

tell them what we want in the next contract 

negotiations with the lead oil company nego-

tiators.  Ed Crane,  Ron Riggins (Aera), and 

myself will be traveling to Pittsburgh to 

participate in the NOBP conference this year.  

–Matt Cantrell 

 Remember: “Labor is prior to, and inde-

pendent of, capital. Capital is only the fruit 

of labor, and could never have existed if 

labor had not first existed. Labor is the 

superior of capital, and deserves much the 

higher consideration.” -Abe Lincoln 

 

“I’m 41 

years old 

and I’ve 

worked four 

jobs in my 

lifetime.” 

National Oil Bargaining Program (NOBP) Conference  

Safety Incentives continued- 

and in fact, last March 2012, OSHA issued a memorandum indicating that rewarding employees for not re-

porting injuries, may be a violation of federal law and instructed its investigators to thoroughly scrutinize 

safety incentive programs that award employees for not reporting injuries.  The Government Accountability 

Office (GAO) also issued a report chastising OSHA for not doing more investigating on safety incentives that 

companies provide to employees for not reporting injuries. It is essential that we, as those employees, rec-

ognize safety incentives for what they really are.  Safety incentives that reward employees for low injury 

rates, are a ploy to reduce on the job  injury rates by bribing the employees not to report them. Manage-

ment will always claim that they just want to celebrate safety, but in the back of your mind, don’t you think to yourself 

that you do not want to be the one who cancels a bbq for 850 fellow employees or the one who resets the IFO clock to 

‘zero’? Injury rates affect the monetary bonuses for all of management and non-management alike, of course manage-

ment bonuses are much bigger than ours.  Typically, management bonuses are in the 10-24% range of their annual sala-

ry, which is tens of thousands of dollars and their bonuses are directly affected by injury rates. Pretty good for someone 

that doesn’t have to lift a pipe wrench or get oil on their boots.  So you could imagine that they are very interested in 

lowering injury rates, whether it’s legitimately or by covering them up by bribing employees through safety incentives. 

Don’t fall for it. Report all injuries and unsafe situations immediately to your supervisor and job steward. - Matt Cantrell 

“Time for the National 

Oil Bargaining Policy 

conference in Pittsburgh, 

“rewarding 

employees for 

not reporting 

injuries, may 

be a violation 

of federal law“ 



wage increases of between 2 to 

3% per year, which is about cost 

of living increases, contractor 

wages have stagnated and to this 

day are near mid 80’s 

levels.  We as union rep-

resented employees can 

buy, save, send are kids 

to college and afford 

medical insurance. On 

the other hand, contractors are 

struggling to make ends meet on 

their current wages. Little hope of 

medical insurance or a pension is 

their future.  And with credit mar-

kets tighter than they have been 

for quite some time, the hope of 

a better life is well, bleak.   

           Jobs  Jobs  Jobs         

    This is something we’ve been 

hearing from both sides of the 

political aisle for years.  But my 

question is what kind of jobs do 

we want to create?  The jobs that 

I see are the low paying service 

sector type.  These are not going 

to help our economy out of its 

malaise.  When I went to work in 

the oilfields a person could make 

a decent living as contractors 

made union scale until the middle 

80’s.  As Oil Chemical and Atomic 

Workers union members fol-

lowed by the PACE union and 

now USW members continued to 

negotiate contracts with average 

 My point here is this, for 

all the nonsense about unions 

being unnecessary and there are 

enough labor laws to protect 

workers don’t you be-

lieve it.  Come and ask 

me about times our un-

ion has saved jobs or pro-

vided folks with other 

benefits.  Unions are 

needed now more than ever with 

the Dow at over 15,000 and most 

of the middle class not sharing in 

this stock market bonanza, there 

has never been a better time to 

support union membership.      -

Joe Lugo 

217 Kern Street 

Taft, CA. 93268 

Phone: 661-765-5121 

Fax: 661-765-7192 

E-mail: sect@uswlocal12-6.org 

We are very proud of the history of this local. In 1917 the first union in the 

oil industry to endure developed out of a strike, when oil workers in what is 

now known as Taft struck over the 8-hour workday. In those days, our un-

ion was called "Oilfield Workers Union" and our original charter, dated 

April 2, 1917 still hangs in our union hall. In 1955, OCAW, Oil, Chemical & 

Atomic Workers, was formed from the merger of the United Gas and 

Chemical Workers and the Oil Workers International Union. In 1972, the 

UPIU, United Paper Workers International Union was created by the mer-

ger of four former international unions. In 1999, the merger of UPIU and 

OCAW created the Paper, Allied-Industrial, Chemical & Energy Work-

ers International Union (PACE). PACE is affiliated with the AFL-CIO 

(American Federation of Labor and Congress of Industrial Organizations). 

For its membership north of the border, PACE is affiliated with the CLC 

(Canadian Labour Congress) this links PACE members with more than 

16 million union workers on the north American Continent. Local 8-6 and 

more than 1,500 locals in the U.S. and Canada with over 320,000 members 

from the international union. Then, on April 14, 2005, USWA and PACE 

had the foresight, vision and wisdom to seize the arc of destiny and move it 

in the direction of preserving the future for all industrial workers and their 

families. On that day, PACE and the USWA created the largest, most pow-

erful, fastest growing and democratic industrial union in North Ameri-

ca: the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, 

Allied Industrial and Service Workers International Union (known as 

USW), with over 850,000 members.  

USW Local 12-6 

Another Cup of Joe 

In Solidarity 

We’re on the web at  

www.uswlocal12-6.org 

Executive board meetings are the 2nd Tuesday 

of the month at 4:30 pm with a membership 

meeting afterwards at 5:00 pm 

http://www.uswlocal12-6.org

